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The University of Denver has had an enormous growth in research funding over the last five years,

which might cause the Carnegie Foundation to change our status to an R1 institution. We

understand that some faculty on the DU campus think this is a significant step forward towards

recruiting students and improving our ranking. Other faculty are concerned about the impact

this might have on student and faculty experiences. Some faculty feel it could be both beneficial

and present challenges. 

 

This survey was designed to: 1) get a sense of what DU faculty know about Carnegie

classifications and DU's current and projected classification; 2) represent how DU faculty feel

about a potential change to R1 before we begin a campus discussion and; 3) gain

a comprehensive and quantitative understanding of faculty views.

 

ABOUT  

R1  AND  THE  FACULTY
SURVEY
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DU is currently an R2 doctoral institution with high research activity. Classification is decided

through data analysis, not through individual institutional preference. This data analysis is

updated every 3-5 years.

ABOUT  THE  SURVEY

This was a two-section survey, one that asked all faculty (overall) and a pulse
section that was based on faculty support of the R1 transition. The pulse section
had three possible paths; positive, neutral, and negative. It was created to ascertain
deeper reasons why each category of faculty felt the way they did.



Male
51%

Female
49%

White
85%

Non-White
15%

Of the 524 appointed faculty that responded to the survey, 85% of those completed the

entire survey

Institutional Research DU Faculty data, see: https://www.du.edu/ir/factbook/faculty.html

In early 2020, the Vice Provost of Faculty Affairs and the Faculty Senate jointly conducted

a survey of DU faculty about the possibility of DU being reclassified as an R1 institution.

 

Received the Survey: 848 appointed faculty

Responded: 524 appointed faculty

62% response rate

 

DEMOGRAPHICS

 

PARTIC IPANTS
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Percent of total faculty respondents within each unit



 

 

 

64% 
Of faculty respondents support

the University of Denver’s likely

reclassification to R1 by The

Carnegie Classification of

Institutions of Higher Education®

in the next 3-5 years
 

 

 

 

 

 

 

 

 

 

 

53% 
Of faculty respondents feel

research expectations have

substantially changed within their

department in the last 5 years
.

 

82%
Of faculty that pulsed positive

believe that the prestige of being an
R1 institution appeals to them

39%
Of faculty that pulsed positive

believe the number one reason for
becoming an R1 institution is the
increase of research benefits &

funding

70%
Of faculty that pulsed negative
believe that becoming an R1

institution will challenge them
personally

RESULTS  AT -A -GLANCE
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(n=475)

(n=288) 

(n=290) 

(n=447) 

(n=79) 

Overall Results Pulsed Results
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LEVELS  OF  SUPPORT  FOR
BECOMING  AN  R1  INST ITUTION
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Overall Support

I support the University of Denver’s continued growth in research, which will

likely lead to a reclassification to R1 by The Carnegie Classification of Institutions

of Higher Education® in the next 3-5 years.



PERCEIVED  IMPACT  OF  

MOVING  TO  R1
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For any questions regarding data analysis please

contact Bobbie Kite: bobbie.kite@du.edu

(n=437)
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WHICH  REASON  BEST  DESCRIBES  WHY  YOU  THINK  THE  WAY
YOU  DO  ABOUT  MOVING  TOWARD  BEING  AN  R1  INST ITUTION?

 

Pos i t ive  category  (n=288) :
 
43%  -  REPUTAT ION  ENHANCEMENT
39%  -  RESEARCH  BENEF ITS  AND  FUNDING
16%  -  PREVIOUS  EXPERIENCE  WORKING  AT  AN  R1  INST ITUT ION
2%   -  INCREASED  INVESTMENT  IN  STEM  F IELDS  

 

Neutra l  Category  (n=77) :
 
64% -  UNSURE  ABOUT  POSIT IVE  OR  NEGATIVE  IMPACT

23% -  LACK  OF  CLARITY  (E .G . ,  DEFIN IT IONS )

10% -  PREVIOUS  EXPERIENCE  WORKING  AT  AN  R1  INST ITUT ION

3% -  CURRENTLY  NOT  SURE  ABOUT  MY  FUTURE

 

Negat ive  (n=79) :
 
29% -  DECREASE  VALUE  FOR  TEACHING

24%  -  MOVING  AWAY  FROM  THE  TEACHER -SCHOLAR  MODEL

17%  -  INCREASE  IN  FACULTY  BURNOUT

15%  -  SACRIF IC ING  STUDENT  EXPERIENCE

1 1%  -  PREVIOUS  EXPERIENCE  WORKING  FOR  AN  R1  INST ITUT ION

4%  -  CHANGES  IN  TENURE  AND  PROMOTION

 

PULSE  CATEGORIES

306 faculty were in the positive category 
86 were in the neutral category

83 were in the negative category

64%18%17%

The pulse survey allows for a deeper dive into why faculty responded the way they did. Specifically,

this part of survey was meant to take the pulse of faculty sentiment on moving toward an R1

institution. Based upon their initial answer they were then directed to three different paths

(positive/neutral/negative), each with a series of questions to explain why they felt the way they did.
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Carnegie Classification Quick Facts
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Survey Questions
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